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Marryatville Primary School is a category 7 school with an enrolment of approximately 590 students. Enrolment pressure is
constant and as a result all learning spaces are utilised for our 22 classes. Our values of Build Community, Enjoy Learning and
Ambition with Honour frame our vision and work. Our community continued to thrive in 2019, sharing their strengths and
contributing positively to a harmonious and engaging learning environment. Our school population reflects the cultural and
social diversity of the local community with more than 50 countries represented.
Student voice and community service opportunities were expanded in response to wellbeing data suggesting that a small
percentage of our senior students were seeking a greater sense of belonging to their school community. SRC was active in
facilitating special events and year 5 "Friend-o-leaders" worked with students at break times. Our year 7 School Captains
connected with their community through assemblies, school tours and special events. The first Ambition with Honour award was
presented at the year 7 graduation to two students who consistently achieved at their best and demonstrated integrity in all they
set out to do.
Wellbeing and engagement continue to be integral to what we do at Marryatville Primary School. Staff use, model and teach the
language of character strengths and PERMA+. Our daily school 'read alouds' assist us in bringing the same message about
wellbeing to all staff and students and provides a discussion point and chance for open dialogue at any year level. Our aim is
for all staff, students and parents to experience positive emotion every day.
The completion of our covered outdoor learning area (COLA) provided a central focal point for student and community
gatherings. The naming of the COLA by Kaurna elders and the official opening of Warrungka at our Book Week parade was a
highlight. Other outdoor areas were improved with additional gardens and our oval lawn is thriving as a result of a consistent
maintenance plan. Further work in the resurfacing and line marking of courts is scheduled for 2020.

The MPS Governing Council is proud of the MPS school community in all facets of endeavour. Our students, teachers, carers
friends and family continue to represent MPS in a positive way.
Angela and her team have lead the operations of the school and ensure that all of our children benefit from excellent teachers,
high standards and delivery of the curriculum. Our school has a well-developed site improvement plan and progress across all
areas has been positive in Maths, English, ICT, Wellbeing and Engagement.
To all the MPS volunteer supporters who have contributed in so many ways to the benefit of the community throughout the
year, thank you. Our MPS Multicultural event was a huge success, many thanks to all involved, dedicated teachers,
supporters, parents and all children involved, this event is now a key annual MPS occasion. As a school we continue to grow,
develop and adapt with our community. Our strength is in our inclusion and diversity, we look forward to enhancing this
involvement in 2020.
MPS has strong fiscal controls, and appropriate facility development will be ongoing in 2020, with investments being made in a
range of areas.
MPS will continue to be a high demand school, and the school leadership and GC continue to monitor and support all students
as best as possible. We will work collaboratively towards a significant change in the senior years with the transition of year 7’s
to high school.
The GC looks forward to serving the community in 2020.
Chris Wood
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2019 began with a clear improvement agenda as a result of extensive work to develop a 3 year plan. Links were made to work
that was ongoing but the focus was sharpened and the actions refined to ensure the work was targeted and measurable. The
first 4 terms of our new Site Improvement Plan implementation were productive and highly successful. Staff expressed their
interest in joining a Professional Learning Community (PLC) aligned to one of our goals and accompanying challenge of
practice. The selected staff worked with a member of the leadership team to plan actions and be the leader of their chosen
curriculum area for their teaching team.
Outcomes achieved for each challenge of teacher practice are listed below.
Reading - If we explicitly teach comprehension strategies as part of a focus on the Big 6, we will increase student achievement
in reading.
* Students experienced a consistent approach to the teaching of reading comprehension through the Question Answer
Relationship ((QAR) and Close Reading strategies.
* Students engaged with the right text at the right time to progress their reading.
* Teaching staff tracked and monitored reading progress, with a focus on students who are capable but achieving just below a
high standard.
Writing - If we develop a whole school approach to explicitly teaching the genre specific structure of writing, with a focus on rich
vocabulary, grammar and sentence structure, we will increase student achievement in writing.
* All staff integrated the Seven Steps to Writing Success in to their teaching programs, explicitly teaching genre specific writing
structures which created a lift in writing quality across year levels.
* The Brightpath tool for assessing and reporting on writing complemented the Seven Steps program, providing an informed
basis for developing teaching programs, targeting the needs of individual students.
* The data gained from Brightpath helped staff monitor academic growth and provide the next steps for teaching and learning.
Mathematics - If we provide structure and clarity for students in collaborative inquiry in to problem solving in number then we
will increase student achievement in mathematics.
* Teachers provided opportunities for students to engage in critical and collaborative problem solving tasks.
* Students received feedback on their maths progress, in particular their capacity to apply place value knowledge.
* The MPS Place Value Progression was written to support teachers in tracking place value knowledge and determining next
teaching steps.
The Site Improvement Plan was collaboratively reviewed and new actions written for 2020 to continue strengthening excellent
teaching practice and set ambitious targets for student achievement.

3

4

5

Our 2019 NAPLAN data shows an increase in the number of students achieving at or above SEA across all year levels in
reading (+7% yr3, +2% yr5, +6% yr 7). Our commitment to the implementation of effective reading instruction and
comprehension strategies has contributed to this upward trend.
In numeracy this upward trend was reflected in the results of our year 3 and 7 students (+6% yr3, +2% yr7). Our year 5 results
remain stable. The work ahead will be in continuing to develop the achievement of this cohort of students through to year 7
using quality teaching, targeted intervention and a focus on student problem solving in maths.
Writing NAPLAN shows an overall growth in our two areas of focus for 2019, being vocabulary and sentence structure. We
experienced a 22% increase in students achieving at a high level in vocabulary at year 5. This was a result of teacher training,
engaging delivery of content and sharing of excellent practice. Our year 7 students did not show an increase in high level
achievement in vocabulary and sentence structure but they scored well above the national average with a marginal decrease
from 88% to 86%.
In the second round of our phonics screening check 42 year one students achieved the expected benchmark. Many of the 20
students who are still working toward this were identified early in the year and pre and post screening intervention has been
implemented. These students will continue to be monitored to check that our interventions are effective.
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Our attendance rate of 93.8% is slightly lower than previous years but still reflective of the value the community places on
education. An increased number of families are applying for exemption from school for overseas travel. Families of children who
are at risk of continued poor attendance are approached supportively and encouraged to work with the school to improve
attendance. In the past year assistance has been sought from support services for two cases of chronic poor attendance.
Classroom teachers are aware of their responsibilities in keeping accurate records.

7

The Behaviour Education Policy was reviewed and ratified by Governing Council in 2019. A whole school focus on character
strengths increases student awareness of themselves and others, leading to improved empathy, self regulation and resilience.
The Friendology program is taught from reception to year 7.Students reflect on their behaviour choices and respectful
relationships are restored. Peer leaders model positive relationships and have been effective in setting and maintaining
expectations through community service in the yard, buddy class activities and presentations at assemblies. Incidents of poor
behaviour choices at break times and in classrooms are minimal, staff are proactive and families are contacted when
concerning incidents occur.

The 2019 parent opinion survey had 46 responses and indicates that there is a high level of satisfaction in all areas. The
statements 'My child feels safe at school', 'I can talk to my child's teacher about my concerns' and 'My child likes being at
school' all scored 4.4 out of a maximum of 5. The average score in response to a series of statements was 4/5.
Parent comment in relation to our outdoor spaces indicates that the upgrades undertaken, in particular the building of the
Covered Outdoor Learning Area, are appreciated and improve the community feel of the school. Several comments about
curriculum delivery noted some improvements in STEM opportunities and a wish for this to continue.
Our Parent Representatives Group successfully ran whole school events and fundraisers. Feedback from this group was very
positive. They feel that there are growing connections between the parent community and the school, with more parents willing
to participate and support.
Data from the 2019 Wellbeing and Engagement Collection (year 3-7 students) showed very pleasing improvements. Learning
readiness is high, emotional regulation and satisfaction with life have improved. We saw an outstanding improvement in
optimism, from 29% (2018) to 63% (2019) of students feeling optimistic. Reports of bullying are very low and students report
that they feel connected to their school. The overall wellbeing of students at MPS is significantly higher compared to the
average of all other public schools across the state.
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We follow the Department for Education Volunteers Policy and our MPS Volunteers Policy was updated and ratified by
governing council in 2019. The policy is available on our website and families are informed of procedures through newsletters
and classroom teacher communications. All volunteers provide the expected information to the school, which is stored at a
single point and a register of names is kept.
All teaching staff meet the requirements of the Teacher Registration Board.
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$7 230.00
$501 901.42
$45 596.85

The funding was attached to the Assistant Principal Student Engagement and
Wellbeing role. The AP facilitated programs on a needs basis, guided by individual
students and our wellbeing data.

Site improvement mathematics goal supported with teacher training in problem solving
and differentiation.

Not applicable at Marryatville PS

Additional teacher and SSO support to implement programs in line with site
improvement goals. Literacy and numeracy professional development.

Not applicable at Marryatville PS

Early years equipment and upgrades to enhance play based learning program.
Teachers trained in oral language teaching and development.

Students who did not achieve literacy and numeracy SEA or benchmark for phonics
screening, had targeted intervention that was regularly reviewed.

ATSI student received support to track and monitor goal setting in line with his
individual learning plan.

All students provided with additional
support demonstrated improved
behaviour.

